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POLICY 

It is the policy of Tomorrows Hope (TH) to comply with the requirements of the Prison Rape 
Elimination Act (“PREA”) to protect its Reentrants and have zero tolerance toward all forms of sexual 
abuse and sexual harassment.  In accordance with PREA, TH seeks to prevent, detect, and respond 
to allegations of such conduct.  All allegations of sexual boundary violations, sexual abuse sexual 
harassment or retaliation for reporting such conduct against reentrants by employees shall be 
considered a serious incident, investigated and may subject employees to appropriate discipline in 
accordance with these procedures. 

All reentrants and staff are prohibited from engaging in sexual boundary violations, sexual abuse, 
sexual harassment and retaliation for reporting such conduct as defined in this policy.  All acts of a 
sexual nature are considered non-consensual due to the fact that TH reentrants are persons in 
custody.  Reentrants cannot consent to any such act(s) due to age and/or their custodial status.  All 
allegations against reentrant by another reentrant shall be investigated in accordance with these 
procedures. 

The TH PREA Coordinator shall oversee the agency’s efforts to comply with the Federal PREA 
standards. 

RESPONSIVE PLANNING 

1. To the extent Tomorrows Hope is responsible for investigating allegations of sexual abuse; the 

company shall follow a uniform evidence protocol that maximizes the potential for obtaining 

usable physical evidence for administrative proceedings and criminal prosecutions. 

2. The protocol shall be developmentally appropriate for youth where applicable, and, as 

appropriate, shall be adapted from or otherwise based on the most recent edition of the U.S. 

Department of Justice’s Office on Violence Against Women publication, “A National Protocol for 

Sexual Assault Medical Forensic Examinations, Adults/Adolescents,” or similarly comprehensive 

and authoritative protocols developed after 2011. 

3. All victims of sexual abuse shall have access to forensic medical examinations whether on-site 

or at an outside facility, without financial cost. Such examinations shall be performed by Sexual 

Assault Forensic Examiners (SAFEs) or Sexual Assault Nurse Examiners (SANEs) where 

possible. If SAFEs or SANEs cannot be made available, the examination can be performed by 

other qualified medical practitioners. The agency shall document its efforts to provide SAFEs or 

SANEs. 

4. A victim advocate from a rape crisis center shall be made available to all victims. If a rape crisis 

center is not available to provide victim advocate services, TH shall make available a qualified 

staff member from a community-based organization or a qualified agency staff member. The 

agency may utilize a rape crisis center that is part of a governmental unit as long as the center is 

not part of the criminal justice system (such as a law enforcement agency) and offers a 



 
Policy Name: PREA  Policy #: 3.17 

 221 – Responsive Planning Policy 

Section: Personnel   

Date Issued: 01/30/16 Date Revised:  

 

2 of 2 

comparable level of confidentiality as a nongovernmental entity that provides similar victim 

services. 

5. As requested by the victim, the victim advocate, qualified agency staff member, or qualified 

community-based organization staff member shall accompany and support the victim through 

the forensic medical examination process and investigatory interviews and shall provide 

emotional support, crisis intervention, information, and referrals. 

6. TH is not responsible for investigating allegations of sexual abuse. Therefore, a request will be 

made that the investigating agency follows the requirements of paragraphs (a) through (e) of this 

section. 
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